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FARE Scotland
Bannatyne House, 
31 Drumlanrig Avenue, 
Glasgow, G34 0JF
Tel no. 0141 771 9151    
Email: info@fare-scotland.org
Website:  www.fare-scotland.org
Position: Childcare Nursery Manager
Reporting to: CEO, FARE Scotland

Contractual Status: 38 Hours per week; 
Salary: £32,000 – £35,000
Annual leave: 25 days plus 9 days public holidays 

Background

FARE Scotland is looking to enhance the nursery experience for families in Glasgow east – offering a fresh outlook on Early Learning & Childcare, while also solving some of the key issues that parents/families face in modern life. FARE Scotland plan to open our first site at Bannatyne House in August 2021, creating an exciting setting for children and providing real value for families. At FARE Scotland, we’re lucky enough to have an exceptional community facility, which the organisation will utilise as a childcare nursery. This is an exciting opportunity for a skilled and experienced person to develop and manage a childcare nursery. We’re looking for the right, ambitious, individual to be ready to take lead responsibility for our new nursery.
Job Purpose

The main purpose of the post is to enable FARE Scotland to develop and deliver high-quality nursery services for children aged 3-5 years and their families through the development and operation of children’s indoor and outdoor nurseries in and around FARE’s head office in Easterhouse. Manage the nursery team ensuring the delivery of a flexible, high quality early learning and childcare, which meets the needs of young children and their families, adhering to local and national policies, guidelines and procedures, taking responsibility for the overall management of the nursery
Key Responsibilities:
· Manage the delivery of high quality, age appropriate experiences, which lead to positive outcomes for all young children.
· Work in partnership with parents to secure positive outcomes for children.

· Manage all aspects of care and wellbeing, which meets the needs of the individual child in line with the nurseries Policies, including Child Protection and the principles of Getting It Right for Every Child

· Lead self-evaluation and implement agreed improvements within early learning and childcare.

· Take a lead role and adhere to Policy and Procedures, including Health and Safety.

· Manage the distribution and effective use of appropriate resources including staff.

· Manage the implementation of early years’ national and local developments and lead staff in continuing professional learning

· Managing and following all guidelines and policies in line with COVID-19

Main Activities:
· Adhere to the Scottish Social Services Council Code of Practice.

· Manage the administration of the nursery, including record keeping, statistical records and managing the nursery budget.

· Manage physical and financial resources.

· Ensure the service is meeting The National Care Standards and complete all paperwork associated with registration.

· Manage and Lead the planning and assessment of high-quality experiences for children taking account of local and national guidelines.

· Manage and lead the monitoring and evaluation of children’s progress to support their learning and development.

· Record and report on individual children’s progress in line with Policy and Procedures.

· Facilitate the annual review of all staff managed as part of this post to identify and meet the training/support needs.

· Manage the recruitment of staff in line with Policy.

· Undertake absence management of staff within the nursery.

· Manage Health, Safety, and Risk Assessments within the nursery, ensuring safety standards and procedures are established and maintained.

· Establish and maintain positive relationships with parents and families and work in partnership with them to support their child’s learning.

· Work in partnership with other establishments and agencies to assess and plan to meet the needs of children.
Performance Management:
· To manage your own performance and any staff you may be responsible for in accordance with the nursery’s values, continuous improvements, openness and honesty, local decision making and team working.

· To achieve the agreed performance targets detailed in the work plan and contribute to performance appraisal activities.

· To manage your own performance in compliance with all Codes, Regulations and procedures including Code of Conduct, Health and Safety and Governance.

· To manage risk, promote risk awareness and prioritise work in light of the risk analysis.

· To actively commit to the equality and diversity vision statement and associated policies that promote fairness and equality and celebrate diversity, in dealing with colleagues, clients and service users.

· To take all reasonable measures to limit carbon emissions and reduce energy/ resource consumption when undertaking work activities.

Person Specification

Qualifications and Training

· You will need:

· A qualification in Childhood Practice recognised by the Scottish Social Services Council at SCQF level 9 or above

· Management qualifications mapped to the Standard of Childhood Practice at SCQF level 9 or above

· You will also need to be, or be willing to be, registered with the Scottish Social Services Council (SSSC).

· You will require to be approved for membership of the Protecting Vulnerable Groups (PVG) Scheme run by Disclosure Scotland.
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